Ref# MY-CG-19-SA-EA216

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is hereby entered into on this 1** day
of April 2019G (corresponding to 25/07/1440H) (hereinafter the “Effective Date™),
by and between:

(1)

(2)

eMcREY Saudi Arabia Limited, a limited liability company duly organized
under the laws of the Kingdom of Saudi Arabia and registered at the Commercial
Registry of Riyadh under the number (1010437964) dated 25/12/1436H, having
its principal place of business located at Al Akaria Plaza, Olaya Street, Riyadh,
Kingdom of Saudi Arabia, represented for the purpose of this Agreement by Mrs.
Mouna Maalouf in his capacity of CEO Employee. (hereinafter referred as the
“Company”); and

Mr. Karthik Vanjivakam, an Indian national holding passport number
J3546759 and Saudi Residency Permit Number (2465625586), having a
permanent place of residency at India (hereinafter referred as the “Employee)”.

Each of the Company and the Employee shall hereinafter be individually referred to
as a “Party” and jointly as the “Parties”.

RECITALS

A. WHEREAS, the Employee was employed in the United Arab Emirates by a

related legal entity called “eMcREY Limited” under the terms of a
Consultancy Agreement bearing the reference number MY-CG-18-LTD-
CA169 and dated 27/09/2018G (hereinafter referred to as the “Previous
Employment Contract™);

. WHEREAS, both eMcREY Limited and the Employee have agreed to put an

end to the terms of the Previous Employment Contract for the purpose of
transferring the Employee’s principle place of residency to the Kingdom of
Saudi Arabia and work under the sponsorship of the Company as per the terms
of this Agreement;

. WHEREAS, the Employee has agreed to (i) put an end to the terms of his

Previous Employment Contract executed with eMcREY Limited, (ii) release
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1.1

L2

1.3

eMcREY Limited from any liability or claims whatsoever resulting from his
employment relationship in the United Arab Emirates, and (ii) execute this
Agreement with the Company which incorporates all terms of the Employee’s
rights, benefits and other labour entitlements resulting from the Previous
Employment Contract executed with eMcREY Limited;

D. WHEREAS, the Parties have agreed that the terms of this Agreement shall
replace and supersede all the terms of the Previous Employment Contract,
including but not limited to, any preceding agreements among them, whether
made in writing or verbally.

E. NOW, THEREFORE, the Company and the Employee have agreed that the
Recital above shall form an integral part of this Agreement and their
employment relationship shall as of the Effective Date be governed only by
the terms of this Agreement which can be read as follows:

Employee’s Obligations

The Employee agrees to provide professional services for the Company in the
position of Computer Technician - cuia <€ i

The Employee agrees to be principally located in the Kingdom of Saudi Arabia.
However, Employee hereby concedes that the Company may, on giving
reasonable notice, change Employee’s permanent place of work to another
location whether within or outside the Kingdom of Saudi Arabia on either a
temporary or indefinite basis as may be reasonably necessary for the proper
performance of Employee’s duties hereunder, given that the Company operates
in other countries within the Gulf and MENA region. The Employee hereby
waives the requirement of obtaining his prior written approval in this respect.

The Employee shall devote his full time to the Company during the Term or
Renewed Term of this Agreement as defined under the Saudi labor law.
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2. Employee’s Remuneration

2.1. The Employee will be entitled to a fixed monthly remuneration during the Term
or Renewed Term of this Agreement. The amount of the fixed remuneration to
be paid to the Employee for the services rendered will be a yearly amount of
324,000.00 SAR paid in twelve (12) equal installments of 27,000.00 SAR. Each
installment shall be payable at the end of each Calendar month.

2.2. The Parties agreed that the Company shall provide the following benefits to the
Employee while he is based in the Kingdom of Saudi Arabia or any other country
within the Gulf and MENA region as may be directed by the Company from
time to time; however, the Company reserves its right to change the
benefits/items below at its own discretion upon notice to Employee:

a. The Employee’s accommodation will be in an apartment owned or rented
by the Company;

b. The Company will provide two (2) yearly roundtrip economy ticket for the
Employee and his dependents (wife and children) (from assigned operating
location — to India);

¢. The Company will provide Global Medical Insurance for the Employee and
his dependents (wife and children) as per the Company’s internal policy;

d. The Employee shall be eligible to yearly bonus amounts as per the
Company’s internal bonus scheme policy which may change from time to
time, and the Company shall share information related to such bonus scheme
with the Employee.

2.3. The Employee’s remuneration and other benefits shall always be treated as
confidential information and neither Party can disclose such information or any
other terms of this Agreement to any third party.

3. Hours of Work

The standard working hours of the Employee shall be forty-five (45) per week, based
on eight (8) hours per day, Sunday to Thursday or as otherwise becomes applicable
in Saudi Arabia (the “Minimum Weorking Hours™). It is understood, however, that
working hours may vary in order to comply with the Company’s commitment to the
highest standard of professional performance and to satisfy working hour differences
of the Company’s customers abroad. In the event the Employee does not deliver the
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Minimum Working Hours, the Employee hereby irrevocably agrees that the Company
shall be entitled to deduct from Employee’s remuneration such un-delivered hours
calculated on a pro rata basis.

4. Annual Leave

The Employee shall be entitled to a fully paid annual leave of 30 days per Calendar
year, to be taken in accordance the Company’s standard leave policy guidelines as
notified to the Employee and updated from time to time.

S.  Rules and Regulations

The Employee must comply with the applicable laws and regulations of the jurisdiction
where his work is located and conduct himself as to avoid anything that would detract
from his reputation or the reputation of the Company.

6. Term & Termination

6.1  The term of the present Agreement shall be for one (1) Calendar year (hereinafter
the “Term”) automatically renewable for one or more similar term(s)
(hereinafter the “Renewed Term™) unless and until either Party delivers to the
other Party written notice of his/its intention not to renew the Agreement within
a period of no less than sixty (60) days prior to the expiry date of the Term or
the expiry date of the Renewed Term.

6.2 The Company may at any time by written notice with immediate effect terminate
this Agreement for a lawful reason in accordance with the provisions of Article
80 of the Saudi Labor Law and the Company’s policies in force at that time.

6.3  Upon termination of this Agreement in accordance with Article 80 of the Saudi
Labor Law, the Employee shall immediately return to the Company any and all
materials belonging to the Company and any other documents in his possession.

7.  Equal Opportunity

The Company is committed to equality principles. The Employee has the right to be
treated equitably and shall be responsible to respect the rights of the Company’s
employees and other Company Employees, by supporting and promoting the
achievement of equal opportunity.
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8.1

8.2

Confidentiality

During the course of Employee’s employment relationship with the Company,
and after five (5) Calendar years following either the termination of this
Agreement by any Party or the expiry of the Term or the Renewed Term(s), the
Employee shall be required to secure and maintain the confidentiality of any and
all Confidential Information (as such term in defined below) he has acquainted
during or in the context of the performance of his obligation under this
Agreement. The Employee shall be required to refrain from disclosing or
otherwise exploiting for his own benefit, or for the benefit of any other third
party, any Confidential Information, document or data coming to his knowledge
or possession, and which directly or indirectly relates to the affairs or the
business of the Company or any client(s) of the Company, or to the day-to-day
work performed by the Employee during the course of this Agreement, except
in so far as the use, reproduction or disclosure of such information is necessary
for the proper performance of Employee’s duties under this Agreement. This
confidentially obligation includes, without limitation, the names and addresses
of any client(s) or business associate(s), affiliate(s), consultant(s)/employee(s)
of the Company, any information relating to the methods of operation of
the Company, marketing strategies/campaigns, financial information, policies,
business/operational systems, practices and techniques of the Company or its
client(s), but excludes information which is in the public domain at the time of
Employee’s receipt of that information or which subsequently enters the public
domain other than by reason of a breach of this obligation by the Employee. The
Employee must also use his best endeavors to prevent any unauthorized use,
copying or disclosure of the information referred to above by third parties.

“Confidential Information” shall mean all information acquired by Employee in
the course of his assignment in any way relating to the business of the Company
or any client, including but not limited to, any information which is treated as
confidential by the Company or the client or the client’s client, or information
which has value to the Company or the client. Confidential Information may be
contained in written manuals, oral communications, and unwritten knowledge
acquired by staff, and/or any other tangible method of expression, including hard
disk and soft disk drive mechanisms. Confidential Information includes also the
specific products for sale or provision and the fact that they are for sale will be
provided, lists of customers and potential customers; lists of vendors and
potential vendors; identities of customers and potential customers; customer
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8.3

8.4

8.5

contact people and their addresses; vendor contact people; the particular
preferences and predilections of customers; customer usages and requirements;
sources of supply; trade secrets; proprietary information; product information,
including specifications, formulations, capabilities, availability and inventories;
inventions; quality control and quality assurance methods, processes and
procedures; computer programs and passwords; source codes; marketing
methods, plans and systems; present and future marketing strategy; identity of
markets; new products being developed; sales methods; sales plans; sales
information; cost information; pricing information; profit information;
commissions information; business methods; financial information; research and
development information; plans for future development; know-how; and any
non-public business information and data. Confidential Information shall not
include information that is generally known to the public other than as a result
of a breach of this Clause 8 of this Agreement.

Due to the close proximity in which staff work, any information overheard or
seen while in the course of performing work should be considered confidential
and not revealed or discussed with family, friends, or anyone else without prior
written approval from the Company’s management. Staff are cautioned that it is
a violation of this policy to gossip or disclose confidential information to co-
workers who do not have a valid need-to-know.

The Employee shall not remove Confidential Information or material or
proprietary property or documents without written authorization from the
Company. Immediately upon receiving a request from the Company, the
Employee shall return to the Company all material or proprietary property or
documents containing Confidential Information. The Employee shall notify each
person to whom any disclosure is made that such disclosure is made in
confidence, that the Confidential Information or material shall be kept in
confidence by such persons, and that such persons shall be bound by the
provisions of this Agreement. The Employee further promises and agrees not
solicit customers or potential customers of the Company, after the termination
of this Agreement, while making use of the Company’s material containing
Confidential Information.

The Employee hereby agrees that his obligations under Clause 8 shall survive
the termination or expiration of this Agreement for a period of five (5) Calendar
years from such termination or expiration date.
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9. Covenant Not to Compete

The Employee hereby agrees that he shall not directly or indirectly during the Term or
Renewed Term(s) of this Agreement and for a period of two (2) Calendar years as of
the expiration or termination date of the Agreement: (a) engage in any business or
activity similar to the Company’s activity, which is or may be competitive with the
business activities of the Company; (b) be employed by a competitive business for the
Company, or perform work for the same or similar job position that the Employee
holds and/or a job with a different title but involving similar tasks and responsibilities
that the Employee has or previously had with the Company, or otherwise be interested
in any business or affiliated companies; work with organizations, contacts, customers,
potential customers, agents, vendors, representatives individuals or other associates
which are in competition with the Company; or (c) employ, solicit for employment, or
advise or recommend that any other person or entity employ or solicit for employment,
any person employed or under contract (whether as a contractor, employee or
otherwise) with the Company. Competition and competitive business shall mean for
the purpose of this clause any person (natural or legal person corporate or un-
incorporated) undertaking similar activities as the Company, established in the
Kingdom of Saudi Arabia or the other Gulf countries or the other countries of the
MENA Region (hereinafter the “Territory™) or the targeting of the Company’s
customers which are operating in the Territory. By signing below, the Employee
irrevocably agrees not to compete with the Company by any means as described above
within the Territory, and for a period of two (2) Calendar years starting from the date
of expiration or termination of this Agreement for any reason whatsoever.

10.  Ownership of Inventions

All inventions, ideas, concepts, discovery, techniques and improvements (including
without limitation computer software) (hereinafter "Inventions") which the Employee
may conceive or develop (whether alone or not) during the period of his employment
under this Agreement, and which relate to or are connected with any of the matters
which have been, are or may become the subject of the Company's affairs or business,
or of any of its clients, or in which the Company or its clients have been, are or may
become interested, shall be the exclusive property of the Company and form part of
the Company's Confidential Information.
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11.  Training

The Company will provide the required training and support for the Employee to
develop the necessary skills as may be deemed necessary by the Company.

12.  Governing Law and Jurisdiction

12.1 The Saudi Labor Law and the other laws and regulations of the Kingdom of
Saudi Arabia shall govern the terms of this Agreement.

12.2  All disputes arising from or related to this Agreement shall be exclusively
referred to the competent court in the Kingdom of Saudi Arabia.

This Agreement is signed in two (2) duplicates on the Effective Date. One copy has
been given to the Employee and the other copy is to be kept in the Employee’s file

with the Company. All copies having been signed by the Parties in acknowledgment
of their agreement to the contents thereof.

THE COMPANY % 7,7

THE EMPLOYEE
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